[image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\1.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\2.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\3.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\4.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\5.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\6.jpg][image: C:\Users\Lars\Desktop\LARS 280211\MY WEBSITE\referral to Investigation committee\7.jpg]
image7.jpeg
1 will write to let you know the outcome of the meeting within the week following the
panel's consideration. Please contact me if you have any questions about this letter;
my details appear at the top of this letter.

Yours sincerely
David Bryan

Case Officer
Fitness to Practise

Enclosures

Schedule of documents received

Bundle of documents received

Consent form

Personal contact and employment details form
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Nursing &
Midwifery
Council

Private and confidential

on Petersson 20 May 2011
NR/ICHE¥ 10
; Your case officer. David Bryan

Direct line: 020 7681 5521
Email: Fitness.to. practise@nme-uk.org

First class post

Dear Mr Petersson
Notice of referral to the Investigating Committee
The NMC has referred to the Investigating Committee an allegation that your fitness

to practise is impaired. The NMC has defined ‘fitness to practise’ as meaning ‘a
registrant’s suitability to remain on the register without restrictions’.

The allegation is from SqiSSEsaagElursing Home.

Particulars of the allegation are as follows:

That you, whilst employed as a registered nurse at SEMEEBIMXMIESI"g

Home:

1. Failed to take appropriate action about serious concerns you had regarding
practices at the home, in particular that you

a. did not raise them in supervision meetings or appraisals;

b. did not raise them with Director 4RERRFIENAMRi agclirectly or in writing;
c. did not complete risk assessments in relation to your concerns;

d. did not take remedial action or solve problems in relation to your

concerns, particularly regarding issues which were your responsibility
to deal with;

e. did not follow SEENSSERAMERRRERIRENsMsafeguarding policy;

28 4AE

61 Aldwych, London

T+44 2074625600 F +44 207242 9579
DX 37970 Kingsway
wwwnme-uk.org

Page 10f 7





image2.jpeg
f. did not follow W’\g Home's whistle-blowing

policy:

g. did not act in a reasonable time frame, but instead waited two years
before raising issues in your letter dated 12 February 2010 to Andy
Burnham, the then Minister for Healt;

2. On an unknown date i or after November 2009, spoke to Directc
MW in a threatening and intimidating manner, saying that:

a. you were going to teach her a lesson, or words to that effect;
b. you had been gathering information about the home for two years;

3. On avariety of unknown dates, acted in a bullying and intimidating manner
towards your colleagues, in particular that you:

a. acted in a hostile and confrontational manner to colleagues who
disagreed with or challenged you;

b. made rude and abrupt phone calls to homes;

4. On various unknown dates, made comments in the ‘RGN book’ which were
directed at the manager and registered nurses and which were:

a. inappropriate;
b. upsetting for the subjects to read;
5. Made a complaint against a senior member of staff, which was

a. inappropriate as you had neither worked with nor dealt with her
directly;

b. unsubstantiated as you blamed her for the failings of her manager and
for a failure to perform duties which were in fact her manager's
responsibility;

c. in an unprofessional contemptuous tone;

6. On unknown dates, commented that the owners of the home were greedy,
money-grabbing proprietors who did not care about staff or residents, or
words to that effect, to:

a. the manager:

b. other staff members;
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7. Did not work effectively as part of a team;
8. Did not keep accurate records, in that you:
a. did not fully document your actions;

b. did not perform adequate handovers, in particular when handing over
to an agency registered nurse on an unknown date when you

i did not detail the care provided on your shift;
i did not provide background information;
jii. had not completed the nursing notes;

9. Failed to re-order medication when you were responsible for doing so, in
particular that you

a. when Resident @fifs supplies of Clexane (Enaxoparin) ran out on
Friday 23 and Saturday 24 October 2009

i. did not call Thamesdoc and ask them to issue a prescription;

ii.did not tell the day nurse that this medication needed to be
ordered;

iii. did not take any action to ensure this medication was ordered;

iv. wrote a note dated Monday 26 October 2009 to your manager
Mﬂ the ‘RGN book’ saying @ifiahas not had Clexin
Frif Sat/ Sun. Why is this not planned ahead? Who is

responsible?”
b. when Resident #vas not given any Atropine for two weeks from 2
November 2009 until 15 November 2009, despite you having been
responsible for checking in medication on 30 October 2009, did ot
take action to replenish the supply of Atropine;
10. In relation to your actions in Charges 9 (a) and (b) above, you
a. did not report this to Director SENEHRRIGGE

b. did not report this to the CQC in a Regulation 37 notification;

11.0n unknown dates, did not prioritise resident care or treat residents kindly, in
particular when dealing with:

Page 30f 7




image4.jpeg
a. Resident MD;
b. Resident BC;

12.1n November 2008, were involved in an incident with a resident and her family
in which you emotionally abused the resident;

13.0n various unknown dates, including the night shift which ended on the
moming of Saturday 6 February 2010, did not attend promptly to residents'
toileting needs during your shifts, which resulted in a strong smell of urine in
the home;

And that you, whilst or shortly after being employed as a registered nurse at
Nightingale Lodge Nursing Home, Surrey.

14.Failed to take appropriate action within a reasonable time about serious
concerns you had regarding practices at the home, and in particular

a. did not follow Nightingale Lodge policy;

b. did not raise your concerns until you sent a letter of complaint dated 18
July 2007;

15. Disclosed confidential data about residents in previous care homes you had
worked at, in your book “Abuse.UK”;

16.Behaved in an underhand and destructive, rather than constructive, manner
by publishing your complaints in your book “Abuse.UK", rather than
attempting to resolve them;

17.Continued to harass and make accusations against your colleagues, in
particulat even though your allegations against them were
found to have no substance.

A panel of the Investigating Committee will consider the allegation at a meeting on 6
July 2011

Documents the panel will consider

| enclose a bundle of documents the panel will receive together with a schedule
Jisting the documents. Please refer to the schedule to ensure that you have all the

documents. If any are missing, you should contact me straight away — my details are
at the top of this letter.
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The papers in the bundle may disclose confidential information that identifies
patients or clients. Such confidential information is sent to you for the sole purpose
of responding to the allegation. You should not disclose it to anyone except your
representative or any witness who needs it to provide a statement about the
allegation. If you disclose confidential information for the purposes described above,
you must advise those people of their duty to protect that information. Failure to take
proper steps to protect patient or client confidentiality may result in another
allegation against you

Your written response

The Investigating Committee invites you to send a written response to the allegation.
You are under no obligation to reply but the panel will find your response helpful in
deciding how best to deal with the allegation.

You are also invited to submit a reference from your most recent or current
employer commenting on your current fitness to practice. You are not required to
provide a reference at this stage and the panel will not make adverse inferences if
you decide not to. However, if you do submit a reference, this will help the panel
consider your case fully and may enable it to come to an earlier decision on whether
there is a case to answer. In any event, you are required at this point to give us the
details of your current employer (see the section below Information you must give (o
the NMC). Even if you decide not to submit a reference at this time, the panel is still
entitled to ask for information from your previous or current employer and may do so
when it considers your case.

If you would like to send a response, | must receive it no later than 20 June 2011. If
| do not hear from you by this date | will assume you do not wish to send a written
response.

What will happen next

When the panel meets it will consider the papers in the bundle and any response
from you. The panel must decide whether there is a case to answer. If it decides
there is a case to answer, it wil refer the matter to either the Conduct and
Competence Committee or the Health Committee.

Collecting additional information
The panel can ask for whatever additional information it considers necessary to
investigate the allegation properly. This includes asking for information from your
employer or any other person. Below are some examples of the kind of information
the panel might ask for.

« The panel can ask the person who made the allegation to reply to specific points
in your written response.

« The panel might ask you to consent to your GP sending in a report about your
health. Or it might ask you to have a medical examination.
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« The panel might ask you to take an assessment of your competence.

« The panel might instruct lawyers to investigate the allegation and take
statements.

1 will send you copies of the information received and invite you to comment on it
Representation

The NMC strongly recommends you to take advice from your professional
organisation, trades union or lawyer. If you would lie me to send copies of any
future correspondence direct to your representative, you should complete and return
the consent from attached to this letter.

Interim Orders

At any time unti the panel has completed its investigations, it may decide to hold an
interim orders hearing. The panel can decide at this hearing to make an interim
order to suspend your registration or impose conditions on your practice. If the panel
decides to hold an interim orders hearing, it will invite you to attend or to submit
written representations. It will also tell you why it considers an interim order may be
necessary.

Information you must give to the NMC

Whether or not you choose to make a response to the panel of the Investigating
Committee, the NMC now requires you to supply the following information:

« details of any organisation or person who employs you as a nurse or miduife, or
who employs you to provide services in relation to nursing or midwifery;

« details of any organisation or person with whom you have an arrangement to
provide nursing or midwifery services or services connecled to nursing or
midwifery (such as an agency or bank);

«details of any body (other than the NMC) that has authorised you to practise in
the UK or abroad in a regulated health or social care profession.

| enclose a form for you to complete and return to me with the required information.
You may return the form together with your response or send it separately.
However, you must return the form within 28 days of receipt of this notice. You must
also notify me of any changes to this information within 28 days of the change.
Failure to provide this information could result in action being taken against you.

If you change your address
You must remember to notify the NMC of any change of address. If | am unable to

contact you, the proceedings could continue without you knowing or being able to
respond o the allegations.
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